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Equal Opportunities 
Objectives Statement   

We live in a diverse cultural society which we, at Alfred 

Salter Primary School believe positively enriches our 

community.  Whatever conditions exist outside, we 

believe school should be a place where everybody can 

work and play happily together. 

It is also our view that the environment we are creating should be somewhere where 

everyone has the right to feel safe, cared for and supported. We will regularly review 

and update the curriculum, our practice and the resources we use in school to ensure 

that they positively reflect this commitment. 

STATEMENT 
 

Everybody in the school has rights, adults and children alike. We see prejudice as being anything 
that threatens these rights and we encourage everyone to respect and value them. We want all 
children at Alfred Salter School to have a high self-esteem and achieve their full potential. 
We believe that prejudice of any kind is hurtful and can cause people to have a poor self-image 
and consequently lower their aspirations. Therefore all prejudicial incidents will be regarded in a 
very serious light. 
 
We regard the following as examples of intolerant behaviour which we find totally unacceptable; 
 

• Making generalised assumptions about people based on their sexuality, race, faith, age, gender/ 
transgender or disability   

• Prejudicial comments. 

• Name-calling and insults such as homophobic, racist and sexist jokes. 

• Graffiti or any other written insult. 

• The wearing of racist/homophobic badges or insignia. 

• Attempts to recruit other pupils or adults to racist/homophobic groups or organisations. 

• Bringing any prejudicial material such as leaflets, comics or magazines into the school. 

• Making threats against a person or group out of prejudice. 

• Physical assault against a person or group as a result of prejudice. 
 
Each incident will be dealt with according to its nature and the age and understanding of those 
involved, but in all cases support will be given to any adult or child who has been the target of 
prejudicial attitudes. 
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In some extreme cases, it may be necessary for the Headteacher and the Governors to exclude a 
child from school. If an adult is involved it may be necessary to ban them from the school grounds 
in order to prevent such incidents re-occurring.  School employees would be subject to Southwark’s 
disciplinary code.  
 
We will always challenge intolerant attitudes and behaviour from whatever the source (whether 
pupils, staff, parents or visitors), and endeavour to create an atmosphere of mutual respect. 
 
GOVERNORS’ ROLES 
 

Governors monitor and check that the school policy is upheld and can also offer guidance where a 
member of the body has particular expertise in this area. 
 

MONITORING AND REVIEW 
 

The Headteacher is responsible  
 
This policy will be reviewed every two years to take account of new developments. 
 
Date of this policy:  November 2020 

Next review:    
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